
HR FOOTPRINTS 
A Human Resources Editorial for Employees of Pathways Center CSB 

 

TEAMWORK WORKS ! 

Teamwork and Cooperation is a core competency and value of 

the Pathways Center organization.  Each employee plays a very 

important role and is essential for taking care of the individuals we 

serve.    

We are nothing without each other but can be a powerful and 

successful force when we all work together and are focused on the 

same goals and objectives.  This means setting aside our personal 

desires and understanding what we need to do and how we need to 

execute job responsibilities for the betterment of the company and 

our consumers. 

Over the last two weeks, your HR team has been in each location 

updating employee bulletin boards.  Each board reminds us that 

teamwork really does work! 
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�  Teamwork Works! 

�  CARF Corner – Assessing Your 

Work Environment 

�  Coweta Medicaid Audit 

�  Meriwether Wellness Challenge 

�  Welcome New Employees 

�  Code of Ethics 

�  Employee Training Update 

�  Update Your Beneficiaries on 

GABreeze Website ASAP! 

 
 

Happy New Year!  We hope you enjoyed the 2011 editions of Pathways Center’s Newsletter! 
With a new year, we will have a new look for Volume #2 of HR Footprints.   
We hope you find each monthly edition very informative and interesting. 
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MERIWETHER HEALTH (WELLNESS) CHALLENGE UPDATE  

Meriwether completed the Health Challenge on December 16, 2011. We 
are proud to announce that Ktonya Dunlap won the challenge losing 21 
lbs! Lucy Perkerson and Calvin Willis were next in line, Lucy losing 14.8 
lbs and Calvin losing nearly 3% body fat.  
 
Congratulations to all participants for sticking with it and working towards 
their health and wellness goals!  
 
Meriwether has plans to began another challenge beginning in January. 
The start date will be announced in the near future. 

 

December 16, 2011 New Employee Orientation Participants 
 
We would like to extend a special welcome to our new team members.  
They are as follows from left to right.   
 
�  Aderemi Samuel, C.N.A for Carroll Personal Support  
�  Casey Scott, RN for HOPE’S Corner   
�  Kyona Moore, Social Service Aide for Carroll Personal Support   
�  Linda Linscheid, LPN for Mobile Crisis Services 
�  Tiffany Epps, C.N.A Troup Personal Support 
�  Demetria Cheeves, Social Service Tech II for  Mobile Crisis Services 
�  Virginia Crutchfield, LPN for HOPE’S Corner  
�  Gabby Duncan, C.N.A for Troup Personal Support 
�  Shalonda Middlebrooks, Social Service Aide for Meriwether Personal 

Support   
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CARF Corner – A S P I R E 

Assessing Your Work Environment  

As we prepare for our CARF survey this 

year, let us begin to assess our enviornment 

in terms of organization and cleanliness.  

Does our work environment reflect one that 

is in excellent working order?  If not, let’s 

begin to take action.  Maybe, set aside 30 

minutes to an hour a day dedicated to getting 

files, notebooks, desks, work stations, etc. 

cleaned and organized. 

Clean and organized work environments 

allow us to perform our job responsibilities 

more effectively and efficiently, which 

positively impacts the direct care given to our 

consumers.   
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Professional Responsibilities: Employees 
will be held accountable to an exacting code 
of professional ethics.  
 
Human Resources:  Off-duty conduct 
becomes a legitimate concern when it affects 
the employee’s ability to perform and fulfill 
their job responsibilities. 
 
Business Practices: Pathways Center will 
conduct its business operations using 
generally accepted business practices and 
procedures.  

 

Marketing Practices: The organization will 
conduct its marketing practices in accordance 
with truthful advertising of services and with 
the intent to portray the agency in an honest, 
accurate manner. 
 
Service Delivery: It is the intent of Pathways 
Center to conduct its clinical practices in line 
with those treatments considered “best 
practices”. Pathways Center does not allow 
clinicians to perform treatments unless they 
are trained and thoroughly experienced in 
those techniques.  
 
Conflict of Interest: Employees will not 
engage in outside activities, which may 
enhance themselves financially as a result of 
knowledge, information, or action taken in 
their official capacity as an employee of 
Pathways Center. 

 

PATHWAYS CENTER ’S CODE OF ETHICS 

COWETA PERSONAL SUPPORT MEDICAID AUDT  

 
Congratulations to the Coweta Personal Support team!  During the 

month of December, Medicaid auditors spent a couple of days reviewing 

programmtic operations and consumer charts.  The results of the audit 

were excellent showing no deficiencies.  Excellent work by everyone in 

the Coweta Personal Support program! 

 

 

 

 

 

UPDATE YOUR BENEFICIARIES ASAP! 

GABreeze has identified employees within Pathways Center who have 

not updated beneficiary information on the GaBreeze website.  

Beneficiary information must be listed with GaBreeze in order to be 

valid and the death benefit paid according to the wishes of the 

employee.    

 

Forms previously used to designate a beneficiary will not be accepted or 

honored. If a beneficiary is not named, the death benefits will be paid as 

indicated in the life insurance Summary Plan Description. 

 

Please visit the website at www.gabreeze.ga.gov or contact the call 

center at 1-877-342-7339 to designate your beneficiary(ies) today.  

 

 

 



 

Pathways Center is transitioning its CPR and First Aid training from 

American Red Cross to American Heart Association.  All designated 

trainers are scheduled to be certified by American Heart Association 

on January 11, 2012.  The American Heart Association offers 

advanced Basic Life Support training for our licensed professional 

clinicians.  We are excited about this change and feel it will be a 

great benefit from both a service level perspective and financial 

perspective. 
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Preview of Future Publications 
 

�  More on CARF 
�  More on Professional 

Ethics 

It’s the beginning of a new year and 

together we can “make it happen” in 2012. 

A new year to a certain extent can create a 

sense of a “new beginning”.  Let us shed 

the problems of the past and look forward 

to the successes of the future. As individual 

employees, we should take advantage of 

this sense of “new year” in a way that will 

allow us to motivate one another to 

accomplish more in 2012.  Let’s have fun!!! 

 


